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RSH204 Non-Fiscal Compliance

Compliance means bheing in accordance with established
guidelines or specifications. When considering compliance in
relation to research, it's important that work is done “the right
way” to ensure the highest level of professionalism,
accountability, trust and responsibility is maintained at UF.

This course covers the basics of non-fiscal compliance in the
areas of human subject research, animal research, biological
research, conflict of interest and export controls.

At the end of this course, you will be able to:
» Describe research compliance and what makes staying in
compliance difficult
+ Explain the history behind major compliance regulations
» Describe the purpose of IRB, IACUC, and IBC
» Discuss Conflict of Interest issues and Export
Controls processes

Instruction Guide

To pass this course, you must obtain at
least 80% on the final assessment.

For questions, contact:

Michael Mahoney, Director of Research
Operations & Services

Email: mmahoney@ufl.edu

Phone: 352-392-1587

Marsha Pesch, Division of Research
Compliance & Global Support
Email: mpesch@ufl.edu

Phone: 352-392-2369

Module 1: What is Research Compliance?

What is Research Compliance?
Click each question mark to reveal definition.

Research

The systematic investigationinto and study of

research | Compliance

matic investigationinto and study of

reacn new Conciusior
guidelines or specifications.

establish fact

s in accordance with established

&
State of being in accordance with established é;'
guidelines or specifications -

‘
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™ ? Module 1: What is Research Compliance?

But what does research compliance really mean?

Research compliance is knowing what the right
thing is and doing it.

It’s doing the right thing even when no one

is looking.

It’s incorporated into the everyday work of
your Pls and lab staff.

It’s integral to professionalism, accountability,
trust and responsibility.

Without it, research would come to a halt

at UF.

»en

It’s your job to help your colleagues that are involved in

research adhere to research compliance guidelines.
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Ok, research compliance seems simple enough. Why do my colleagues need help?

Simple in concept, but difficult in practice.

Take a few minutes to think like a Pl. What might a
Pl say about having to comply with research

compliance expectations? Click the boxes below to
see a few examples.

Mot enough time, money, resources, etc,

These rules don't make sens Too much

paperwork
Too many regulations —
Can’t understand the

I'm here to do research, regulations/
not paperwark too complex
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Rememberl

Remaining compliant takes effort, desire,
and information. Compliance doesn’t
happen by accident and that’s why your
Pls and colleagues need your help.

=

™ ? Module 1; What is Research Compliance?

Read the following case study and determine what you would do.

The relationship between two Co-Pls who have been funded on grants and worked together for the past 10
years has deteriorated. You, the poor RA, are caught in the middle. They make demands and
counter-demands on you (buy this, don’t let him buy that). The grant is ending, and reports and final
deliverables are due. Furthermore, each Pl is trying to sabotage the other’s renewal attempts.

What would you do?

Ideally the best initial way to address issues is to discuss them
directly with the faculty. In this case you could let each faculty
. member know you are receiving conflicting directions and that you
need consistent directions to properly close out the award. Engage
the Department Chair if needed to rectify the situation. At any point
you can consult with applicable Compliance Offices to ensure

activities are compliant or for advice on how to handle a challenging
research-related situation.
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You’ve I-ead the memo to the nght I;I:slg:jr}-!:r;:rciﬁ::wrceServicsImai\to:INFDGATDRfL@LISTSUFLEDU]Dn Behalf Of -HRS Hurnan
You know that one of your Pls is doing an e e S et
outreach extension proiect With high Subject: Mew interirn procedures for unmanned aircraft systerns (drones)
SCh°°|s ln the area that 'nv°|ves laklng lroom:Uiggfggyéyizalgs?c?c?gﬁ;?tdimmrBusinssAffa‘rs
20-30 sma" drones to the hlgh sch°°|s Effective immediatey, the University of Floridahas implemerted interirn procedures for the use of
and teaching the students how to fly unmEnfd aifirat system s LIAS | ondrones
th ese d rones. In short, arty UF employee or student who wantsto operate a drone as part of their university

ermployrnent or a university program must first receie a Certificate of Waver or Authorizgtion from the
Federal Aviation Administration. Further informationis availableat the Research Compliance website:

What would you do?
Full details are available onling at http v ehs ufl edulorogramssimsuss proceduresd.

The first thing you should do is reach out to the Pl and make sure they
are aware of requirements. Ask if the Pl has obtained the proper

approvals. If not, offer to help facilitate the approvals — such as get the
forms, find out who the Pl needs to talk to, identify requirements, etc. If
the Pl does not have approval and insists on conducting the activity

without it, appropriate next steps would include alerting the Department
Chair and the applicable Compliance Office.

™ ? Module 1; What is Research Compliance?

In regards to research compliance, your role is to help facilitate adherence and monitor performance within
your normal duties. If you identify a potential issue, verify details with the Pl and check with compliance
offices if there is really an issue. Click each pan on the scale to learn more.

Facilitate
B0 % fine, affort

Monitor
20% time. afforld

You can always call the UF Compliance Hotline and remain anonymous
1-877-556-5356

https: //www.reportlineweb.com/Welcome.aspx?Client=UF
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